In It Together:

Partners Facing, Managing and Welcoming Change

Dates April 30 - May 2, 2010
Begins Friday, 3pm
Ends Sunday, 12 noon

Fee $395
GISC Members: $345
CE hours 14
Faculty Carol Brockmon, LICSW; Additional faculty drawn from: Mark Magerman, PhD, LCSW, BCD,

and Spencer Melnick, LCSW

Whether transitions for life or work partnerships are of one’s own Benefits

choosing, are a developmental inevitability, or are challenges By direct experience of the Cape Cod Model approach, participants
that confront partners from the world beyond the relationship, it will learn to:
takes flexibility, grace, awareness, goodwill, skill and hard work o |dentify and value their competencies as a partnership.

to manage them well. This workshop, designed to help make the e Build on areas of strength.
best possible growth opportunity available to partners, isawayto e Understand and address areas in which further development
experience the Cape Cod Model in a very personal way. is useful.

e Try out new strategies and behaviors.

Participants
This workshop is appropriate for couples at any stage of
relationship, friends, siblings, parent/offspring pairs or triads,

and pairs or triads in work relationships.

“My experience at GISC has provided me with so much more
than I expected when I began. As I integrate more fully the

bebaviors of awareness and contact, I have become more
intentional and deliberate regarding how I use myself as
a leader, and I am refining my leadership abilities. Inow
have both the language and awareness to help me increase

“My experience at GISC with both faculty and staff has my effectiveness in managing both multiple perspectives and
given me a wonderful and rich opportunity to deepen both change. One of my important lessons from the entire GISC
my understanding and experience of being fully present at experience is the idea of exploring not only the resistance of
all times and to ‘let go of outcomes.” My experience with the others but being in tune to my own. I have found this to be a
Cape Cod Model has also reinforced for me the immeasur- powerful motivator for meeting challenging tasks, approach-
able value of an optimistic stance as a way of being. And ing difficult decisions and initiating important conversa-
that is a real gift I cherish.” tions.”

Eve Deschénes Lysetta Hurge-Putnam

Organizational Development Executive Director, Independence House
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Registration
In It Together

Partners Facing, Managing and Welcoming Change
April 30 - May 2, 2010

Name:

Organization Name: Position:

Address:

City/State/Province/Postal Code/Country:

Work Phone: Home Phone:

Fax: Email:

Current Profession:

Please register me for the following:

In It Together
April 30 - May 2, 2010 Fee:

Q |ama GISC Member Q | would like to join GISC ($125/year)

Program Title:

Date: Fee:

Total:

How did you hear about this program?

If by referral, from whom?

Please invoice my organization: 4

| have enclosed a check or money order payable to GISC (US funds only): Q

Charge my: Visa Q Mastercard 4O American Express 4

Name as it appears on card:

Account Number: Expiration Date:
Signature:

Mail or fax along with your payment to: GISC, PO Box 515, South Wellfleet, MA 02663-0515, USA
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